Assessment Components & Current Assessment Practices

Realizing an Inclusive Assessment System: Thursday, May 18, 2006, Honolulu, HI
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	1. General assessment for all students
	A. Is there guidance for the IEP team decision for participation?

B. Are there professional development activities for general and special educators?


	· CNMI PSS is one public school system serving approximately 11,062 students in Head Start/ Preschool, Elementary, Junior, and High School levels.

· Consolidated Grant Application, Fiscal-Year 2006. (1) By the end of SY 2009-2010, using SAT10 test, a 5 percentile increase, on average, on student test scores each year should result in our public school students scoring, on average, at or above the 50th percentile ranking by 2010.  (2) 80% of all students are reading on or above grade level by SY 2008-2009.

· The SAT-10 and the Standards Based Assessment (SBA) is administered to all student in grades 3-12.

· Guidance for IEP Teams: Special Education Procedural Manual includes procedures for determining participation in General assessment: As is, with accommodation/s, or an alternate assessment.


	· Work closely together with PSS Accountability Team to include students with special needs in the testing process and reporting process.

· Look into board policies to amend assessment procedures.

· Need to include accommodations with clarity along with definitions of modifications.  These would be part of trainings/professional development.

· Need more professional training for Gen Ed and SpEd combined. 



	2. Assessment accommodations consistent with daily instruction
	A. Is there guidance for the IEP team decision for participation?

B. Are there professional development activities for general and special educators?


	· Guidance for IEP Teams: Special Education Procedural Manual includes procedures for determining participation in General assessment: As is, with accommodation/s, or an alternate assessment.

· Professional Development: (1) Training is conducted monthly with the Contact Teachers.


	· Need to look at IEP forms (adaptation/ modification pg) along with assessment accommodations and make necessary changes.

· Add info from (purple handout= Accommodations) to manual.

· Again, training for general and special education teachers.

· Coordinate new info on SBA demographics accommodations (and answer doc. Scan sheet) port.  Remember different tests have different accommodations.
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	3. Alternate assessment based on grade-level achievement standards


	A. Is there guidance for the IEP team decision for participation?

B. Are there professional development activities for general and special educators?


	· CNMI’s alternate assessment, using the Brigance Tool, portfolio, observation or other, is aligned with established Content Standards with performance data based on IEP goals and objectives, which are aligned with grade level standards and benchmarks.
· Guidance for IEP Teams: Special Education Procedural Manual includes procedures for determining participation in General assessment: As is, with accommodation/s, or an alternate assessment.

· Professional Development: (1) Conduct training for ALL staff on scoring of alternate assessments on grade level standards.
	· As Alternate Achievement standards have been developed and is going into print, we can’t throw out this piece.  We need to revisit it, revise and repackage it to meet the needs of those who will use it.

· Need addition to AA checklist to include type of AA # 3 or #4.

	4. Alternate assessment based on alternate achievement standards
	A. Is there guidance for the IEP team decision for participation?

B. Are there professional development activities for general and special educators?
	No alternate assessment based on alternate achievement standards in place.

· Professional Development: (1) Conduct training for ALL staff on the alternate achievement standards. (2) Conduct training for ALL staff on scoring of alternate assessments.  
	· Need to revisit all of #3 since Brigance appears to not be an acceptable tool to be used for grade level achievement standards.

	5. Universally-designed assessments
	A. Is universal design used in the development of the assessment?

B. Are there professional development activities for general and special educators?


	· Professional Development: (1) Conduct training for ALL staff on specific strategies that are researched based to increase student’s proficiency levels in all content areas and monitor the implementation and provide onsite technical assistance to ensure progress towards identified goals.
	· Have presented universal design to principals will expand the training to others with a focus on the Kagman schools as they are in the monitoring pilot program.

	6. Reporting results of assessment: 

· Families

· Public

· Local

· Federal
	A. Are the report formats understandable?

B. Are there professional development activities for general and special educators?
	· Participation and performance disaggregated for general assessment Annual Report.

· Annual Report disseminated to schools, parents and general public.

· SPP, APR, 618 submitted to OSEP.
	· Work closely with the right people to make this a reality.
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